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I. The Labour Market Situation
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Employment in the OECD is projected to continue to grow 
in 2024 and 2025, with the unemployment rate also inching 
up slightly
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Real wages growth has turned positive in several countries 
but real wages often remain below 2019 levels
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Real minimum wages are above 2019 levels in virtually all 
countries
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Real wage growth is generally driven by a deceleration in 
inflation
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II. The labour market impact of the 
transition to net zero
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What impact on OECD labour markets?

Limited aggregate effects on employment but major shifts across occupations, 
sectors and regions. 

No agreed definition of “green jobs”. We adopted a broad definition → “green-
driven occupations”:

(1) New and emerging green occupations

(2) Green-enhanced skills occupations

(3) Green-increased demand occupations

+ Greenhouse Gas (GHG)-intensive occupations: occupations that are particularly 
concentrated in industries in the upper two deciles of the average GHG-intensity distribution
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One out of five workers are employed in green-driven 
occupations while 7% are in emission-intensive industries
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Green new and emerging occupations are growing fast
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Emission-intensive occupations and green-driven 
occupations are not spread evenly across regions

Share of green-driven occupations net of greenhouse gas (GHG)-intensive occupations and GHG-intensive occupations 
at regional/state level in deviation of the national average, percentage points, average 2015-19
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Are green-driven jobs good jobs?
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Workers in high-emission sectors face a cost of 
displacement 24% higher than that of low-emission sectors
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Loss in annual earnings after displacement in high-emission and low-emission sectors, average across countries (%)
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Transitions out of emission-intensive occupations are 
possible with the necessary retraining
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In most countries, low-income groups are the most 
affected by carbon pricing reforms
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Change in the cost of household-specific consumption baskets by income decile, percentage of income, 2012-21
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Recycling carbon price revenues can make carbon price 
reforms progressive
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Shares of individuals with net losses with full recycling as an equal lump-sum transfer to all households, by income group, 2012-21
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Smoothing transitions for both firms and workers will 
require a comprehensive approach
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Find out more about our work at:
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ANNEX
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Labour shortages evolved differently across sectors 
Changes in vacancy rates by industry
Changes in vacancy rates by industry relative to the country average, Q4 2023 vs Q4 2019
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Real minimum wages are above 2019 levels in virtually all 
countries
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Real wages in low-pay industries have performed relatively 
better in most countries
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The growth of negotiated wages have turned positive in 
real terms in 2024 
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Job quality generally better compared to 2015 

28

  Earnings quality was generally better across the OECD in 
  2022 than in 2015 

  Labour market security generally improved across the OECD 
 between 2015 and 2022 

  13% of workers experienced job strain in 2021 on average  for 
 the 25 OECD European countries 
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Both green-driven and GHG-intensive occupations are 
more widespread in rural areas
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Difference in p.p. in the share of green-driven or GHG-intensive occupations compared to the total share
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Transitions out of GHG-intensive occupations are possible 
with the necessary retraining
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